
Board Member Nominations 
AGM 2022 
 
The following candidates have been nominated to fill five elected member 
vacancies on the Age Concern Wellington Region Board. 
 
You can vote for up to five candidates. The first section has two current Board 
members seeking re-election. The second section has candidates that have not 
served on the Board of Age Concern Wellington Region before.  
 

CURRENT BOARD MEMBERS SEEKING RE-ELECTION 
 
AARON SCOTT 
 
Candidate Statement: I've worked with Stephen and the Board over the past 
two years. I'm very focused on expanding our funding and customer reach of 
the organisation. 
 
I founded Somar Digital in 2008. The Somar Digital team have successfully 
delivered hundreds of projects across the business, government, and NGO 
sectors, including large-scale data integrations for Wellington’s Metlink public 
transport network, design transformations for organisations like the Citizen 
Advice Bureau NZ, NZ Cancer Society network, Department of Internal Affairs, 
and fun, vibrant events like the Wellington Jazz Festival. 
 
I especially interested in how digital tools can enhance real-world user 
experiences, like catching a bus, climbing a mountain, or making donations to 
people in need. A great deal of Somar Digital’s ongoing focus is on ways to 
work with Intelligent Transport Systems, simply put, taking complex data & 
information and delivering it up to users in a clear and concise way. 
 
I have overseen Somar Digital to being nominated and winning awards from 
Deloitte (50 Fast & APAC Tech 500), Web Marketing Association (Outstanding 
Website), and NZ Best Design Awards (User Experience and Public Good). 



 
I’m proud to be an adopted Wellingtonian and tries to bring a growth mindset 
& constant learning approach to everything he covers. When I’m not at work 
you’d find me playing bass guitar, following sports, and spending time with my 
family. I was fortunate enough to spend a lot of time with my grandparents in 
my formative years. This gave me some insights how they gave back to our 
family and wider community. 
 
I believe that digital inclusion is an important topic for Kiwis, especially for the 
elderly, in the past 15 years we’ve seen the average life expectancy increase by 
10 years, NZ’s population is only going to get older and we need to ensure 
organisations like Age Concern are digitally ready. 
 
I want to take my 15+ years’ experience in digital and help that shape Age 
Concern’s customer experience which will need to be digitally driven. I want 
create positive outcomes that are not only achievable, but measurable to 
ensure the board and I are held to account. 
 
Work Skills: Innovation – As the CEO of a Digital Agency we need to be on 
cutting edge of technology and our innovative systems are on display through 
all our key client projects. 
 
Building Relationships – Over the past 15 years’ of being based in Wellington 
I’ve formed relationships with a wide variety of people from corporate world, 
NFP/NGO sectors, through to public sector and believe that my network is able 
to be leveraged to help directly benefit Age Concern. 
 
Willingness to take calculated risks – I have a great ability to see unforeseen 
opportunities that help establish new markets and offerings. Embracing risk 
also helps you overcome the fear of failing. 
 
Leading a highly profitable organisations – Whilst I think it’s important for a 
Social Good organisation to breakeven, I also think we need to strive for more 
than this. I bring a growth/profit mind set to all the organisations I’ve lead. 
 



Other Relevant Skills, Qualifications and Experience: Education & Qualifications 
The University of Auckland, Bachelor of Business Information Systems (BBInf) 
Massey University, Bachelor of Business Human Resources Management 
Achievements 
Somar Digital Design Studios 
12 years 
15-16 FTEs 
Digital UX Agency for the likes of Greater Wellington Regional Council, Metlink, 
Department of Internal Affairs, Citizen Advice Bureau & Cancer Society NZ 
Award Nominations & Wins 
Web Marketing Association WebAward 2016 Outstanding Website – 
Metlink.org.nz & Metlink App 
Deloittes NZ Rising Stars 2017 
Deloittes NZ Fast 50 – Wellington Region 2018 
Deloittes NZ – APAC Tech 500 2018 
2020 Best Awards Finalist & Winners – Public Good & User Experience for 
Citizen Advice Bureau Public Website, CRM, Intranet & Recording Tools 
 
 
SHARN RIGGS 
 
Candidate Statement: I have recently retired from fulltime work and am 
seeking to contribute to my community while I am still active. Age Concern fills 
a very necessary role in society and one which needs to be nurtured and grown 
as our population ages. 
 
Now that I am two years into retirement, I have a much deeper understanding 
of life after paid employment and the challenges of living a fulfilling and active 
life as I grow older.  Being a member of Age Concern Wellington’s Board keeps 
me in touch with the issues that really matter for older people in an 
environment where I am discussing these issues with a wide range (age and life 
experience) of really engaged and engaging fellow board members and staff. 
 
Work Skills: My job as the national secretary (CEO) of the Tertiary Education 
Union which I have held for the last 10 years has given me extensive 



experience in the management/governance processes of NGOs. As the chief 
executive I was the chief adviser of the national president (the elected leader 
of the union) and responsible for implementing the decisions of the council as 
well as managing the budget (6 million annually) and I was the employer of all 
staff. 
 
Other Relevant Skills, Qualifications and Experience: Familiarity with 
government processes. Policy development and implementation. 
 
Management of staff (40+). Knowledge of industrial relations and processes 
including collective agreements and personal grievances. Understanding of 
equity and Equal Employment Opportunity issues. 
 

 
New candidates 
 
CATHERINE GALUSZKA 
 
Candidate Statement: Concern regarding the aged community has been 
primarily gained through my experience in recent years supporting my aged 
parents in particular. This in turn has prompted me to offer my services to Age 
Concern. 
 
Loneliness of our elderly is increasingly a cause for concern. In the UK now they 
have a Ministry of Loneliness. Through longevity, home based support systems 
encouraging the aged and disabled to remain in their homes, the breakdown of 
the family unit, limited access to healthcare services, increasing dependence 
on technology and unreliable transport systems, the aged appear to be 
increasingly isolated. 
 
Secondly, with regard to technology, I feel the voice of seniors is becoming 
increasingly disenfranchised. Removing cheque services, and more recently 
landlines, loss of local banking services, becoming a more cashless society, 
internet-based shopping, subscription and internet-based TV. And don’t get 



me started on the difficulties relating to dealing with service providers who 
have overseas based help desks with heavily accented voices and 
indecipherable terminology. Watching this first hand has caused me deep 
concern. 
 
Age Concern is becoming a voice in this space and I would like to assist with 
advocacy for this sector of our population. I have recently moved to the 
Porirua area. I would like to connect with my community in this area and see 
what their issues are, and how I could make a difference. From the information 
I received it appears this area is not as well represented as it could be. 
 
Work Skills: I have been active in the volunteer sector most of my adult life. I 
have strong networking skills and enjoy engaging with others. Over 30 years 
work experience in administrative roles in the Financial Services, Health and 
Education sectors, including EA to the Deputy Vice Chancellor of Victoria 
University. 
 
Senior volunteer in the Guiding Movement over many years including being 
District Coordinator for the Island Bay district. Provided administrative support 
for Good Shepherd NZ. A charitable non-government organisation that was 
established to address the critical, contemporary issues facing women, girls 
and families. 
 
Other Relevant Skills, Qualifications and Experience: Diploma in Human 
Resource Management. Having 2 elderly parents for whom I am the sole 
support person has given me experience in caring and advocating for them. 
This has highlighted to me the need for this sector to be well supported and 
represented and sparked my interest in advocating for the aged sector 
generally. 
 
 
YEWMUN HO 
 
Candidate Statement: I would like to volunteer my service in a governance to 
assist ACWR’s role in promoting the rights, well-being and quality of life for 



older persons in our Region - respected, fulfilled and engaged lives in our 
communities. The Age sector is ever growing, so are their needs and  
correspondingly opportunities to service our citizens. 
 
Works Skills: I have a wide and varied experience in accounting, financial 
management and banking over 30 years of working in governance and 
management roles, such as - The Development Bank of Singapore - Managing 
director, The Singapore Stock Exchange - Senior Vice President, The NZ 
Treasury - Manager financial management implementation, and NZ 
Government Computing Service - Financial controller. Those years of work life, 
were opportunities me to participate and at times lead in developing policies 
and regulations, implement strategic changes, manage business finances and 
reporting, revenue targets, consulting and identifying business solutions. 
Recently, non-executive positions on a number of public company boards, add 
a broader perspective in corporate strategies, governance and regulatory 
compliance.  
 
I believe, I will be an asset to Age Concern Wellington Region. 
 
Other Relevant Skills, Qualifications and Experience: I obtained my chartered 
accountancy in London and trained in Price Waterhouse. I hold a masters in 
business administration from VUW. Other recent programs I had undertaken 
include, Basic Zero accounting, and the Cambridge University Earth on Boards 
ESG program. I continue to be actively engaged and updated in trends and 
developments in businesses. 
 
 
ANN FRANCES HODSON 
 
Candidate Statement: Having worked as Manager of Volunteering for the 
Cancer Society Wellington Division for 18 years (1996-2014), I am currently 
aware of the role that trained and supported volunteers and volunteer-led 
projects can and do contribute to the practical realisation of Age Concern 
Wellington’s mission of serving the needs of older people. Moreover, I see Age 
Concern as a community-based volunteer organisation that endeavours to 



ensure that the principles of social justice underpin its guidelines in the 
delivery of services. 
 
Work skills: I graduated with a BSc from Victoria University and a Diploma in 
Teaching (post primary) from Christchurch Teacher’s College. My 22 year 
teaching career was varied. It began in Hutt Valley High School, followed by 
two years at Leulumoega Fou High School in Samoa and finally 18 years at 
Scotts College where I was head of department of science and senior dean, and 
had an involvement in outdoor education. 
 
Other Relevant Skills, Qualifications and Experience: From 1973 until 1990, I 
was a panellist for Volunteer Service Abroad, and for GAP/Latitude from 1998 
to 2007. I volunteered in 1982 with the Rydercheshire Foundation in India, and 
had shorter volunteer experiences in Israel, PNG and Indonesia. From 1991 to 
1995 I was VSA Field Rep in Bhuttan, 2007 – 2010 in the Department of 
Internal Affairs Support for Volunteering Fund, a Board Trustee for Volunteer 
Wellington, an Executive Member for Volunteering New Zealand, an online 
tutor for the Management of Volunteers programme, Cancer Society NZ 
National Volunteer and Support Services Committee, Board Member on NZ 
Voluntary Welfare Organisation. 
 
 
KATHRYN MALONEY 
 
Candidate Statement: I want to continue living a great life as I grow older and 
in the meantime focus on making sure others have a great life as they too grow 
older! I would bring a wealth of experience working to the Executive 
Committee and Age Concern Wellington from working in the older people’s 
policy space for 15 years. 
 
As a member of Age Concern Wellington, I’ve been volunteering as a 
Companion Walker for a several years and always get a huge amount of 
pleasure from spending time with the person I walk with. After each visit, I 
come away feeling I’ve gained an abundance of knowledge, through the 
conversation with my companion that day, and feeling happy not only that I’ve 



“done good” but that I’ve added value to their life too (even if for just a few 
hours). 
 
Work Skills: As one of New Zealand’s leading subject knowledge experts in 
policy for older people, I have extensive professional experience in this space. 
Over the last 15 years, I’ve worked for the Retirement Commissioner, was the 
Policy Manager for Age Concern New Zealand and also worked on the MSD 
Seniors Policy team prior to my current role, leading the policy work of the 
New Zealand Aged Care Association. I believe my knowledge, policy skills and 
contacts across government and other NGOs will be an asset to Age Concern 
Wellington. 
 
Other Relevant Skills, Qualifications and Experience: I’ve worked on and with 
committees over decades, from orchestra committees through to consumer 
and working groups. I would bring extensive relationship management 
experience to this committee should I be elected, and have the ability to reach 
out to a very wide network within the aged care community. I have some 
budget management experience (I was the Treasurer for the Wellington 
Chamber Orchestra for several years). I have also worked in magazine 
publishing for a number of years while living in London, and gained a lot of 
comms, marketing and design experience. I have excellent writing skills across 
many different formats from reports, submissions and policy position papers 
through to blogs, social media and newsletters. I have the ability to promote 
the great work of Age Concern Wellington through my numerous networks. 
 
 
CLAIRE WILLEMSON 
 
Candidate Statement: I appreciate the unique role that Age Concern play in 
advocating, engaging, and supporting our older population and would like to 
expand the contribution I make within the health and care sector.  I believe my 
experience in operational service delivery, quality, and the performance of 
people, hold value in providing governance as a member of the Executive 
Committee of Age Concern Wellington.   
 



Work Skills: I am a strategic, transformational health leader, committed to 
developing individual and team capability, and working through complex 
situations to navigate an agreed way forward. I am at ease engaging people 
and establishing and maintaining complementary professional relationships.  
As Regional Manager for Nurse Maude, I am currently responsible for the 
delivery of quality community care services for approximately 3000 clients by 
over 450 staff across multiple Te Whatu Ora regions.  I have been in health 
management roles for over ten years and draw on experience navigating 
legislative health sector change, Canterbury earthquake responses, the 
implementation of new regional services in Nelson and Wellington, and more 
recently in responding to the impact of a pandemic and widespread workforce 
disruption on an essential community health service.   
 
Other Relevant Skills, Qualifications and Experience: I am a Registered Nurse 
with post graduate diplomas in Health Science and Health Management 
through Otago University.  In 2021 I completed an Advanced Leadership 
Programme with Women in Leadership and have found success in 
implementing these learnings with both regional and senior management 
teams.   
 
In recent years, our family returned to the North Island, and we have enjoyed 
becoming part of our community through our children’s education and sports 
activities, and as a player with Paremata-Plimmerton netball club.   I have 
previous experience as secretary for the governance committee at Forfar 
Community Preschool in Christchurch.   
 
I am a stable, authentic, and positive leader and I look forward to an 
opportunity to contribute to the future of Age Concern Wellington Region.   
 


